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Look at the pictures below. Work in groups and discuss how to look
for a job.
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Read the words and phrases and their explanations. Then complete the
following paragraph with the proper forms of the words and phrases.

job hunting: the activity of trying to find a job

craft: to make something using special skills

discern: to know, recognize or understand something, especially something that
is not obvious

vacancy: a job that is available for someone to do

job board: a website where employers can place job postings

career trajectory: the path an individual takes throughout his or her career
playing field: a situation where there is competition

seasoned: having a lot of experience of a particular activity

career page: sections of a company’s website dedicated to showcasing its
employer brand and presenting job openings




JOB HUNTING  KER

The activity of trying to find a job.

Business Context
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CRAFT (Verb)

To make something using special skills.
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DISCERN

To know, recognize or understand something,
aspecially something that is not obvious.

Business Context
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VACANCY =ZHRIAL

A job that is available for someone to do.

Business Context
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15fR vac- (empty).
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¥&#e: Fill a vacancy.




JOBBOARD #H:W 3k

A website where employers can place job postings.

Business Context
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CAREER TRAJECTORY H2.b-3¥

The path an indvidual takes throughout his or her career.

Business Context
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PLAYINGFIELD #4315

A situation where there is competition.

Business Context
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Havng a lot of experience of a particular activity.

Business Context
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CAREER PAGE 32 HL T i

Sections of a company'’s website dedicated to showcasing
its employer brand and presenting job openings.

Business Context
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) Read the words and phrases and their explanations. Then complete the
following paragraph with the proper forms of the words and phrases.

Applying for a job is a nerve-racking experience, even for

(1) _ seasoned professionals with work experience.

Job hunting for new graduates is an even trickier (2)
playing field , with most students having little

experience (3) crafting résumés. One of the best

tips is (4) discerning a career. By having a destination

in mind, you gain the opportunity to give your career a

direction. In setting a (5) _career trajectory for yourself, you

can identify the field that you see yourself thriving in and the

jobs that you are interested in pursuing.




) Read the words and phrases and their explanations. Then complete the
following paragraph with the proper forms of the words and phrases.

Whilst (6) _Job boards can be helpful, not all

companies advertise (7) vacancies on such platforms.

Before beginning your search, compile a list of companies that
you would like to work for and check out their (8)

career pages . This is a great way to see a

company’s available positions. Also, you may think social media
platforms are best kept for personal use; however, they also act

as great search tools for (9) ____job hunting




3 Watch a video clip on job interview tips provided by Indeed, a worldwide
employment website, and discuss the following questions.

1. When exactly does the interview start?

2. What are the common interview questions mentioned in the video clip?

3. What are the non-verbal communication techniques you need to be

aware of during the interview?




3 Watch a video clip on job interview tips provided by Indeed, a worldwide
employment website, and discuss the following questions.




3 Watch a video clip on job interview tips provided by Indeed, a worldwide
employment website, and discuss the following questions.

1. When exactly does the interview start?

The interview begins the
moment you enter the building,
not just when you meet the
hiring manager. Your behavior
and interactions with everyone
you encounter contribute to the
impression you make.

Anya maintained respectful eye
contact and good posture
throughout her time in the office.




3 Watch a video clip on job interview tips provided by Indeed, a worldwide
employment website, and discuss the following questions.

2. What are the common
interview questions
mentioned in the video clip?

Two primary common questions:

“Why do you want to work here?”
“What makes you unique?” |




3 Watch a video clip on job interview tips provided by Indeed, a worldwide
employment website, and discuss the following questions.
3. What are the non-verbal communication
techniques you need to be aware of during the
interview?

Practice polite, confident body
language. Subtly miming your

- "
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interviewers posture can actually
create a sense of connection. Avoid
unnecessary movements (e.g.,
tapping your fingers or bouncing
your leg) aware and stay present.
Maintain consistent eye contact
during greetings and conversations.
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Brainstorming questions

* Have you ever used ChatGPT to write a resume?

* Do you know how HR filters 1000 resumes in 1 minute?
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Paragraph 1. Challenges!

o IFHEFE—KF, #7change 5 X %&£
W15 . T Alter (v.) X%

o AN TS, FFM VAT JUANE B A X
 Gatekeeper (n) 51T . FITA

* Screening—| (n,) A

* ROl (&% ERE) ¥R EAAF?
( fERExH L) N Return (n.) JE4Rk




ATS & Al GATEKEEPERS (&#eiEBxA)

System that filters resumes before human review.

Business Context
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ATS = Applicant Tracking System.
¥&HC: Beat the ATS, Keyword
optimization.




RECRUITMENT ROl (13E2#z=E [ =)

Measure of the value a new hire brings vs. the cost of hiring.
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Language Point

ROI = Return on Investment.
¥&fc: Maximize ROI, Cost per hire.




Text 2 (Paragraph 1)

If you haven't searched for a job in recent years, things have
changed significantly and will continue to evolve thanks to
artificial intelligence (Al). According to a Korn Ferry Global survey,
63% of respondents said Al had altered the way recruiting
happens in their organization. Not only do candidates have to get
past human gatekeepers when they are searching for a new job,
but they also have to pass the screening of artificial intelligence
that continues to become more sophisticated. Recruiting and
hiring new employees is an expensive endeavor for organizations,
so they want to do all that's possible to find candidates who will
make valuable long-term employees for a good return on their
recruitment investment.

* Recruiting (n.) 3B B2

e Candidates (n.) &%t A




Text 2 (Paragraph 1)

h

If you haven't searched for a job in recent years, things
have changed significantly and will continue to evolve
thanks to artificial intelligence (Al). According to a
Korn Ferry Global survey, 63% of respondents said Al
had altered the way recruiting happens in their
organization. Not only do candidates have to get past
human gatekeepers when they are searching for a
new job, but they also have to pass the screening of
artificial intelligence that continues to become more
sophisticated. Recruiting and hiring new employees is
an expensive endeavor for organizations, so they want
to do all that's possible to find candidates who will
make valuable long-term employees for a good return
on their recruitment investment.
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How Al helps in the recruiting
process?

]
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Text 2 (Paragraph 2)

|
Just like in other industries, artificial
intelligence has the potential to
streamline the job search process and
take over time-consuming tasks for

humans. There are several ways artificia
intelligence  helps candidates anc

companies during a job search and
throughout the recruiting and hiring
process.
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* Editing the video was a time-
consuming process, but the result
was worth it.
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Text 2 (Paragraph 2)

h

Just like in other industries, artificial
intelligence has the potential to
streamline the job search process and
take over time-consuming tasks for
humans. There are several ways artificial
intelligence helps candidates and
companies during a job search and

throughout the recruiting and hiring

process.

« SR MAT I EM, ATE R

HB AR BRAE, 8
ARA LA BT BIAE S

o £ RBURBEANZIES FA
Y, ALEF R AT
Z Fp 77 X A KR Aad Ak 4%
LA B

o




|

Text 2 (Paragraph 3)

h

Candidates can use artificial intelligence job-seeking |
tools to find open positions that match their particular
skill-set and discover organizations with the culture
they want. This alone can save candidates an
incredible amount of effort in an already time-
consuming activity. Similarly, Al can conduct candidate
outreach much more efficiently for companies so they
can find candidates actually suited for the role. When
the CV screening process is automated, it is much
more efficient—appreciated by candidates and human
resources departments alike. Since recruiters won't
get bogged down in the CV review process, they have
more time to nurture relationships with candidates.
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Text 2 (Paragraph 3)

- A

Candidates can use artificial intelligence job-seeking !
tools to find open positions that match their particular !
skill-set and discover organizations with the culture! .
they want. This alone can save candidates an!
incredible amount of effort in an already time-!
consuming activity. Similarly, Al can conduct candidate !

outreach much more efficiently for companies so theyi
can find candidates actually suited for the role. Wheni

the CV screening process is automated, it is much !
more efficient—appreciated by candidates and human’
resources departments alike. Since recruiters won't get !
bogged down in the CV review process, they have!

more time to nurture relationships with candidates.
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Quick question for you:

 Guess: Why should
recruiters nurture
relationships with

candidates?




NURTURE
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Text 2 (Paragraph 4)
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Al-powered chatbots are responsive and ! A@Zi{ﬁ{ﬂﬂ’i’ffiﬁiﬁ“@ﬁﬂ
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tasks only they can tackle.




Homework




Homework
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